NATIONAL LABOR RELATIONS BOARD

EXHIBIT B

BASIC PROCEDURES IN CASES INVOLVING CHARGES OF UNFAIR LABOR PRACTICES

CHARGE
Filed with Regional Director;
alleges unfair labor practice by
employer or labor organization.

A4

INJUNCTION INVESTIGATION
Regional Director must ask P Regional Director determines
district court for temporary N whether formal action should
restraining order in unlawful be taken.
boycott and certain picketing
cases.
\ 4
INJUNCTION COMPLAINT AND ANSWER
General Counsel may, with Regional Director issues
< complaint and notice of hearing.

Board approval, ask district
court for temporary restraining
order after complaint is issued

in certain serious unfair labor

practice cases.

Respondent files answer

in 10 days.

A4

WITHDRAWAL - REFUSAL
TO ISSUE COMPLAINT -
SETTLEMENT
Charge may, with Agency approval,
be withdrawn before or after
complaint is issued. Regional
Director may refuse to issue a
complaint; refusal (dismissal of
charge) may be appealed to General
Counsel. Settlement of case may
occur before or after issuance of
complaint (informal settlement
agreement subject to approval of
Regional Director; formal settlement
agreement executed simultaneoulsy
with or after issuance of complaint,
subject to approval of Board). A
formal settlement agreement will
provide for entry of the Board's order
and may provide for a judgment from
the court of appeals enforcing
the Board's order.

HEARING AND DECISION
Administrative Law Judge presides
over a trial and files a decision
recommending either (1) order to
cease and desist from unfair labor
practice and affirmative relief or
(2) dismissal of complaint. If no
timely exceptions are filed to the
Administrative Law Judge's decision,
the findings of the Administrative
Law Judge automatically become
the decision and order of the Board.

A4

DISMISSAL
Board finds respondent did not
commit unfair labor practice and
dismisses complaint.

4/24/2002

REMEDIAL ORDER
Board finds respondent committed
unfair labor practice and orders
respondent to cease and desist and

to remedy such unfair labor practice.

A4

COURT ENFORCEMENT
AND REVIEW
Court of appeals can enforce, set
aside or remand all or part of the
case. U.S. Supreme Court reviews

appeals from courts of appeals.

36

OTHER DISPOSITION
Board remands case to
Administrative Law Judge
for further action.
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